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(iv)  Special Secretary to Government
Finance Department ...Member Convenor

(b) There shall be constituted another Board consisting of the
following members to consider the cases of promotion from Orissa Taxation
and Accounts Service to Group ‘A’ (Junior Branch) of the service namely :-

(i) Secretary to Government, Finance Department ...Chairman
(ii) Commissioner, Commercial Taxes, Orissa ...Member
(iii) Director of Treasuries & Inspection, Orissa ...Member
(iv)  An officer of Finance Department not below

the rank of Deputy Secretary ( in charge of OFS

Establishment) ... Convenor

(2) The recommendations of the Board shall be valid and can be
acted upon notwithstanding the absence of any one of its members other
than the Chairman:

Provided that the member so absenting was duly invited to attend the

meeting of the Board and the majority of members of the Board attended the
meeting. '
9. Procedure for Selection by the Board- (1) The Board shall meet at least once
in a year preferably in the month of January to prepare a list of officers, as are
held by them, suitable for promotion to the next higher grade taking into
account the existing vacancies and the anticipated vacancies for the year.

(2) The Board while considering the promotion cases of suitable officers
and preparation of the lists shall follow the provisions of —

(a) the Orissa Civil Services (Zone of Consideration for Promotion)
Rules, 1988,

(b) the Orissa Civil Services (Criteria for Promotion) Rules, 1992 and;

(c) the Orissa Civil Services (Criteria for Selection for appointment
including Promotion) Rules,2003.

Provided that in case of promotion to Group’A’ (Junior Branch) cadre,
the Reservation of vacancies in posts and services (for Scheduled Castes and
Scheduled Tribes) Act, 1975 and the rules made thereunder shall also be
followed.

10. Consultation with Commission- The recommendations of the Board under
sub-rule (2) of rule 8 shall be referred to the Commission along with service
particulars in respect of all persons included in the list for its concurrence
including those whose cases have not been recommended for promotion.

11. Recommendation of Commission- The Commission shall consider the lists
prepared in accordance with rule 8 and recommend to the Government the
lists of persons for appointment to different cadres in the Service by promotion.
12. Select List- (1) The lists recommended by the Commission under rule 11 shall
be placed before Government and after approval shall form the select list,

(2) The lists shall ordinarily be in force for a period of one year or until
fresh select lists are prepared which ever is earlier;
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Provided that the Government may, at any time in consultation with
Commission, for grave lapse in conduct or deterioration in standard of
performance of duties on the part of any person included in the select list,
remove the name of such persons from the list.

PART-IV
OTHER CONDITIONS OF SERVICE

13. Appointment to the Service- (1) Appointment to the Service by direct
recruitment shall be made in the order in which the names of the persons
appear in the select list furnished by the Commission.

(2) Appointment to the Service by promotion shall be made in the order
in which the names of the persons appear in the select list under rule 12.
14. Inter se seniority- (1) The inter-se-seniority of the persons appointed to
the Service in a particular year shall be in the order in which their names
appear in the select list.

(2) The inter-se-seniority of the persons appointed to Group ‘A’ (Junior
Branch) of the service in a particular year shall be in the order in which their
names appear in the list prepared by the Commission.

(3) The persons appointed by promotion in Group'A' (Junior Branch) of
the Service shall en-bloc be senior to those appointed by direct recruitment in
that year.

15. Probation and Confirmation-

(1) On appointment against a substantive vacancy, an officer shall be
placed on probation for a period of two years, if he/she is a direct recruit, or
one year, if he/she is a recruit by promotion from the date of joining in the
post. :

Provided that Government may extend the period of probation or
terminate the appointment on the ground of unsatisfactory performance in
case of direct recruit or revert to feeder grade in case of promotee as the
case may be:

Provided further that Government may exempt or reduce the period of
probation of an officer, if he/she has already worked against a vacancy of -
temporary nature for a period of two years or more or a portion thereof, if
he/she is a direct recruit or one year or more or a portion thereof, if he/she is a
recruit by promotion, by the time a substantive vacancy occurs for his/her
absorption.

(2) On successful completion of probationary period and on passing the
prescriped Departmental Examination an officer shall be confirmed against a
substantive post.

16. Departmental Examination- Every person appointed to Orissa Finance
Service Group ‘A’ (Junior Branch) of the service, shall during the period of
probation or appointment against a vacancy of temporary nature pass such
Departmental examination as may be prescribed by the Government from

time to fime.



Provided that Government may, if they so think fit for reasons to be

recorded in writing, exempt any person or class of persons from passing the
Departmental examination.
17. Training- (1) Every person appointed to Group ‘A’ (Junior Branch) of the
Service by way of direct recruitment shall have to successfully complete one
year Induction Training during the period of probation at Madhusudan Das
Regional Academy of Financial Management for confirmation in Group ‘A’
(Junior Branch) of the Service.

(2) Every person appointed to Group ‘A’ (Junior Branch) of the Service
by way of promotion shall have to successfully complete four months
Institutional Training during the period of probation at Madhusudan Das
Regional Academy of Financial Management for confirmation in Group ‘A’
(Junior Branch) of the Service.

18. Other Conditions of Service- The conditions of service in regard to matters
not covered by these rules shall be the same as are or as may from time to
time be prescribed by the Government.

PART-V
MISCELLANEOUS

19. Relaxation- When it is considered by the Government that it is necessary or
expedient so to do in public interest, it may, by order, for reasons to be
recorded in writing, relax any provision of these rules in respect of any class or
category of the employees in consultation with the Commission.

20. Interpretation- If any question arises relating to interpretation of these rules,
the decision of the Government in Finance Department thereon shall be final.
21. Repeal and Savings- Orissa Finance Service Rules, 1979, regulations,
instructions or orders in force immediately before the commencement of these
rules in respect of the matters relating to the Service and covered by these
rules are hereby repealed:

Provided that notwithstanding any order or appointment made or

action taken or things done under these rules, regulations, instructions or orders
so repealed shall be deemed to have been made, taken or done under’
corresponding provisions of these rules.
22. Power to issue instructions- The Government may also issue executive
instructions not in consistent with the provisions of these rules as they may
consider necessary to regulate the matters not specifically covered by the
provisions of these rules.

By the order oQ:he Governor
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Memo No. 26051 /F., Dated 06.06.2011

Copy forwarded to the Orissa Gazette Cell in-charge, Orissa Gazette
Cell, C/o. Commerce Department for information with request to publish the
Notification in the exiraordinary issue of the Orissa Gazette and supply 200
copies of the same to this Department for official use.

%wu
Deputy Secre’rary% Ctyovemmen’r

Copy forwarded to All Departments of Government / All Heads of
Departments/ All Collectors / Registrar, Orissa High Court / Registrar, Orissa
Administrative Tribunal, Bhubaneswar/ Special Secretary, Orissa Public Service
Commission, Cuttack / Secretary, Orissa Staff Selection Commission,
Bhubaneswar for information and necessary action.

Memo No. 26052(2¢0)/ F,, Dated 06.06.2011

LC[)ZQN
Deputy Secretary overnment

Memo No. 26053(40)/ F., Dated 06.06.2011

Copy forwarded to all Branches of Finance Department / Guard file
(20 copies) / Finance Department Library (10 copies) for information and
necessary action.

Copy forwarded to the Head State Portal Group, IT Centre, Secretariat
for hosting in the Orissa Government website-www.orissa.gov.in-Finance
Department.
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Deputy Secretary to’'Government



